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POLICY STATEMENT

The British Lung Foundation is an equal opportunities employer in practice, which is why we want to monitor our recruitment procedures. Applicants for employment within the organisation are asked to complete the details below. The information will be treated confidentially. We will separate this form from the rest of your application form and it will not be used in the selection process. 

Following the completion of the interviews the basic information on these forms will be transferred to a summary sheet for the purpose of retaining only overall information. These completed individual monitoring forms will be destroyed.

POSITION APPLIED FOR: …………………………………………………………………………………………………………………………………………………………………………………………………………

GENDER
(     Male         (     Female          
AGE GROUP 

(16-19      
( 20-29
   ( 30-39 
   (40-49
  ( 50-59 
( 60 +
ETHNIC GROUP 
A) White                                                      

  B) Mixed

( British

 



( White and Black Caribbean
( Irish  





( White and Black African
( Any other White background 



(White and Asian 
Please specify…………………………............................


( Any other Mixed background 









Please specify…………………………………………
C) Black or Black British



 D) Asian or Asian British

( Caribbean 





( Indian

( African 





(Pakistani

( Any other Black background 



(Bangladeshi 

Please specify ……………………………………………………..

( Any Other Asian Background 







Please specify……………………………………………………

E) Chinese or Other Ethnic Group 


( Chinese

( Any other ethnic group 

Please specify..........................................................................
SEXUAL ORIENTATION 


( Heterosexual      ( Homosexual 
( Lesbian
( Bisexual
( Prefer not to answer  

RELIGION / BELIEF (Please specify)
………………………………………………………………………………………………………………………………………………………………………………………………
DISABILITY

Do you consider yourself to have a disability? 
Yes ( 

No (
If so please specify...................................................................................................................................................................................................

